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1. </A (public)> DA

(1) Department for Work and Pension (DWP, UK)

& Department for Business, Enterprise and Regulatory Reform (BERR, JGDTI, UK)

BIFEDCSRARZ, Maloolm Wicks K (http:/Awwv.ber.gov.uk/aboutiministerial-teamvipage8411.html) , 7721, &< CBGRAV I C
RSN S=E07ANs: T2zl e el DA QATAN T

-Company Act 2006 DIULIEIZE ST, ARZEDCSR#E T (CSRreporting) 737855 LSO o7, #i COMEmIAI T OUNT
1<, httpzAvvwv.berr.gov.ukivhatwedo/businesslaw/oo-act-2006/indexhtml<> Corporate Abuse in 2007: A discussion paper on what changes in
the law need to happen Writien by Jennifer A. Zerkz 2, &7, 7 ~—ZBUROHLT-CSREEDEIEGLIEH SN, 72771, 5
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FEEI BT DB EDT—~

DCSRDEIHN b Z58E T, HFRMEAHERFL2230, Al CSRABZETRBSED),

QEENZIITDHCSREL, DD ETHEALSHEEDTOD, 1183 EIFL DBHEERE, ZD IOV, HETCSRAMEA TS
Wiz, TBORFOII LR RIFHEHD,

F—T—RIZ, softlaw, the govemment as abig driver of CSR

(2) European Commission, Enterprise and Industry & Employment, Social Affairs and Equal Opportunities
(MR TIRINORERRCD, Z VBRI 2 —% 8, NE5OE NDEBRBITRIIN D2 Eb 8073, CSRIZOWT, E
U Commisssionz 3[R TRFEL TV VD)

1999457520004 2N CDT ) —> +~— —"Communication” D C, CSRIEEIZ[A) )T, A7 —AvL 2 —HE AL
127 =T LT IO RS DVRS T, TOIBFE T, CSREHTD>, CSRIFEDIH7ehf At =53 Dh, CSREEUIIHE
HEFTAREDTRETRD), D3, TS 1T2004F TEHRSL, 1807 H D FIE T74—7 L0 BRfES L, 200643
AlEEI IR,

BIfE, EUCommission ELCl, CSRIZ, EUDERSS G+ /1% O AT DI OB A R IZED At — Uk IR AR RS
DEOHIEZ LS TUND, ZLC, B IOZERMATE B L, il lEEH | BRORENRMEERRLO4L A%, CSRIZHIFL T
VD, F-, BRI EE DA e RIIRUFIREIC B 2 AU, CSROHEE IBZED TR iR Eo- D723 a2 L2l ikl
TUND, EDIZ, BRBEI L MEZEA L QU VD, 20084510712, EUDERSHES B DA E SN, ZDHOH;
—F)3, CSRUERSHS 101 EEDBHRE AU VCRHLZ U S THND TIE

BRRY2CSRHEER LTI, "Alliance Z AR SRR A T ThbU Y\, A TR—RL TS BifEIL, 1507 0= M
X, THUT, FELT, PRAEBNIIRDIL, HEEHRHL THEIBOD, IRU T, BFEATEILIZY, BEITmA T HIO7HE
FEFERRN, Fo, i (BEURRSC, (A, T4, (D) TEIRESI QWA I8, CSRERGER S EOSRHOZEE TR0, Fak &
CSRIEHME LI I ZIEIRA Tdhd, CSRMASFHER A BRI CHFABE CEDE ESRRITOUVTH, THIsT,

EU Commission?®D#E %, OL07 a— VL7effisii e, OECD., ILO, GC D FHIAESEDHZE, 1>, @ /NG
F BV THCSROMEESASABIZD T HZ L, @F i A U T DE, KRFHE ., 7 @B OHIC, CSRIZH
THAIVF2TLETOAGUT KL, @584 5L QU <L, 72721, EU Commission®D 581, ZORFDOETHRES GEns
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http://www.berr.gov.uk/whatwedo/businesslaw/co-act-2006/index.html
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T g —DOIRANTRLDY) EHOZ D (COFMTIL, IRARD A H 2009405201041 %, CSRIFEFOBEA A HEME)
%),

F77. CSRHEHEDT=ODARIBGR | &, A2EDBIAIT BT LOMANE B ST V%, BEOTITE, BIZPCSRE
SR EGFETTHEDOEDDILNIREFIAN TNDHObEHIUX, CSROUEEDT-50 k] EASROHAT T NVZD, H2WNT
VWHREELBD, 7203, BRI, 21 HEFEOAERIZR T, B30 BB EMN IZOWT, Bl ma ke 0ble,

Fo, AN—ERREER RN T H— 7T A EO BARARCSRHEER -HEEE OV T IR AR, TLA,

S A3E - BURBIRE DA NI —27 ChAEABISOTEENZHIFFL QO VD,

EU Commission | 2351758 E (200848 H) D7 —~

DEUFER DRSS 1m0 BTN CSRITMETTID, b\ WAy —U G-Ik E T 5, LT, CSR%Z, CS
RELTTIRK, FENERDO—BREL CTHOANDZ AL QU VD, BRI, F3EE R O - Shi$x DCSR7 by
cINIHUT, B@EIE L QD

QIO HFHEZ DORNHCSRDFEERBSE D, 5%, $ix D7 —FLhB80, E LTSNS TIE,
QEUHBME 2L CSRDIEEHEEEAMEN E & (25T, CSREREAINZ D750, 12815,

@FHE (165051850 123015, CSREFEE DY),

OCSRDTIEL, HlfilfbaskeODENE AR FFEMEAHERFL2h30, 7)1 2, CSROHEEAXD,

F—T—RZ, competitiveness, sustainable development, social environmental issue,, social inclusion,, SMES, innovation, creditability

(3) European Investment Bank (EBI, Luxembourg). . ... .. http:/www.eib.org/

@ 195SEEDFRNT LR, A 4ECHOEHEA D2 HHECihD, CSREEFIDERITAS 2005 4 2% FH4 7=, EU Commission DI E %
T, F%%fﬂbéi%m AT CND IEBNDFEA S $ 1779 H,00 &L T, Statement on Corporate Social Responsibility (May 2005)
Staterment on Govemance at the EIB-Second Update (March 2006) 73585,

TREINZRIZ OV TIL, 20054E LAREAREFRS T CL VA Activity and Corporate Responsibility Report . #3J-0%, Corporate Responsibility
Developments 2,

@20074ELIME, TR —U 3N T —~ 7o TR, BT =2 (projects aimed at more efficient and sustainable energy use) 1
B 42T\ V5, Climate Awareness Bond=°Carbon Fundb, 2% & 4 17=,

BIE, dlimate changel S35 %24 THCdbW,, Dratt EIB Statement on its Environmental and Social Policy (Principles and Standards 733, /<
TV 2 PINT =2 ATHNT U TY VD (200853 A LZABH, 20089 HIE ESS4A, )., Environmental and Social
Practices Handbook®, ZFRDZ L,

@ 157 D WL TR C, BB OESE N7 7o LU VD, -, RKEFEEDHEHEEAXD 5t 0y = /NI 44
AL,

OLIBOIEEN I3 DA EER A AR ~~< (Complaints Mechanism Policy (CMP)), 5PN « 4 A7 =R 2 (Complaints
Office (CO) &European Ombudsman (EQ)) 234&~>Tu V5,

OLUSDFEICH A HLUTIY, MEEEE 2 U, BeEIA T QD (] iR, DV T7HENRE. 7705, FEKGEE
o, HEL ARRT, 74U, 12720, EUSNDFEEN SO T, EUEDRE TSN/, EURNERREDSAEDTE L
EHRFT A LSRG AL HD,

@GC Compact: DEAEE Tl 2D N7 —2CdHEFQM (European Foundation for Quality Management) OfE(EANEHSNS
(20044F1 H ORRNTLISKE, HRR BT 700%#8.2.5) , EFQMIE, GCOJFHIAHW Ad7-EFQM Excellence Model (8 > AL &N
N TUNVD) %%E** . CSRIZFH LL7-EFQM Framework for CSR 4B T V5, 20 [7L—AT—7 1%, CSREFEE:T5 (=
CSREAEFHN TR = R ZH AL, FEAT35) T2DDFRESe /0 D Z2Antz 3~ | FraniterionzrmL T0D (DV—F—v 7|
QBRI @%Bzﬁﬁ%i @ ==y @7 R, @B AZ~—FHl, O, @R, @95 H) .
Fo, CSROBGENE (DAZ—RT v Q%R I, @R, @& IR 12OV TH Caliliz L., #1283 3% (public
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EBORFART v — R8st sty [E#E7v— a7 b2 —) Bokls
CSRreporting) Z&AMESESIL T VD, AT BIINEE SO HEEBIT, BHENAT — IS — DRI D L2 905 Th
Do AT —JINA — D= RN ESE DK ZHEGHEN AT — AV S — | ThhaDh v RATRD S (identify) ZEA3CS
REATOHE A THHZEDRHZIL T ND, 22 THOF—T—RI, stakeholder engagement and dialogue

F—T—RIZ, responsible financing., sustainable development

(4) International Labours Office ILO BENELUX, Belgium). ... http:/www.ilo.org/public/english/region/eurpro/brusselsindex.htm

@MNE Declaration. (httpAwwv.ilo.org/public/englishiemployment/imultildownload/declaration2006.pdf) {2345\ YT, CSRHfEE, GC=i7x
IR INEEZA T TND,

MULTI (Multi intemational Enterprises and Social Policy). ... .. http:/Amw.ilo.org/publicienglishemployment/multifindex htm

F—T—RT3., developmentXdecentwork,

2007411 A2y 23— TSI 30/E4FRLEMULTI FORUMIZ DU VT,

http:/Amww.oecd org/document29/0,3343en 2649 34889 40011869 1 1 1 1,00html

200846 H 23— 24 H (2 U CHilf#S4172ILO-OECD Conference on CSRIZ DU YT,

hitp:/Amaw.ilo.org/publiclenglishemployment/multi/eventsmultiforum07/index.hitm
@ L IZHEDHLTFEFEEDRIELXBIL T, CSROI BHEME | 258/ L->-Dt,, InFocus Initiative
(httpAmwwvilo.org/publicenglish/standards/relm/gh/docs/gh295/pdffimne-2-1.pdf) | ZFx- 5% TLOVE, BAEFEITHL, CSR~DEFIRILS
BURH BT S A >0V, hitp/Awwvilo.org/publicenglishemployment/multi/corporate/index.htm ;

http/Avwwv.ilo.org/publiclenglishemployment/multi/comorate/decentwork htm
OILOITHETHT 5, A 2A4ER DT V= A LT, 200857 H EU Commission/) »>EU Parliamenti 22 HH417-"Opportunities, access
and solidarity in 21st century Europe” 73>,
@ILOXGC Compact-DBFRIZ- DV YT, hitpAmwwvilo.org/publicenglishiemployment/multi/corporate/globalcompact htna- 2, 7=, C
SROIFATHEEH AT HOEL T, 5%, 8IS B BT HEE H 57 1SO (Intemational Organisation for Standardiization) >
TAHEDNE B S5, hitpswwvilo.orypublicenglishvemploymentimulti/comporate/isohtm ;
http://isotc.iso.org/livelink/livelink/fetch/2000/2122/830949/3934883/3935096/home himi?nodeid=4451259&vemum=0

2—7—R13., interational labour standards, stakeholders  involvement, social dialogue

2. <Fh (private) >t
(1) CSR Europe (Belgium)

EU Commission 2 5SORERI 72 (Jack Delox) 25217 C, 1993342315 T Hii=i = (companies leaders) [F] 0D b
T—2, JO R\ MES (SAEEAEHBEOXON -, BRI TBUE L7 EE) RS, ORI LI E sseko
BEITRRNLSH -, FIVETO, FHERLARID BRI ZRA L D781 D085, 43T b3 M OBRER T 5.2 551
MRAZSFIRS, SRR R HOUT B B BN TEELE, S TL ChEOZEN B, REHT-HO B RMAEAL, EU
Commission <245 AL S—[EBIFE O B) - BiHEA X723, CSRHEHEA G5V V5, EC Commission 7355 T &4 T, CSR
VZRE B - AfFFE . 7 e = Mk T-oCL V5 ("Laboratories™<> " Communication”, ZL-C, 20065 5505 L
7="Alliance”, "Roadmap™72&, ZAUHDSEBEDOEUMDCSRDEIL, BUR, £ L CHliEARL TV VD), BT, “Laboratories™ | 235\ YT,
220607 T =N YT TAF = EREIRY, 20081 2 IS ESHDTIE) 28, BEOLETHED ST,
FUTC, ZORERI T, FAT =AW — BAZ BUIZABSHL, BERAIRGRDHZET70% (1877 H f#], 200940 35104F
(HERDD TIE) o ZHVSZ TS, FATRTREZRDETLNE R AET /L 2 AR, FERAN TR 2 eSSV V% (20084
1240, 7VayUZBWT BERRERDHH TIE).

Fi-, B E TR LD COMFRAHE AL, CSROBENFIELHIIBIOIA 2 LN T CD, 20 EC, TFT &


http://www.ilo.org/public/english/region/eurpro/brussels/index.htm
http://www.ilo.org/public/english/employment/multi/download/declaration2006.pdf
http://www.oecd.org/document/29/0,3343,en_2649_34889_40011869_1_1_1_1,00.html
http://www.ilo.org/public/english/employment/multi/events/multiforum07/index.htm
http://www.ilo.org/public/english/standards/relm/gb/docs/gb295/pdf/mne-2-1.pdf
http://www.ilo.org/public/english/employment/multi/corporate/index.htm%EF%BC%9B%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80http://www.ilo.org/public/english/employment/multi/corporate/decentwork.htm
http://www.ilo.org/public/english/employment/multi/corporate/index.htm%EF%BC%9B%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80http://www.ilo.org/public/english/employment/multi/corporate/decentwork.htm
http://www.ilo.org/public/english/employment/multi/corporate/globalcompact.htm
http://www.ilo.org/public/english/employment/multi/corporate/iso.htm%EF%BC%9B%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80http://isotc.iso.org/livelink/livelink/fetch/2000/2122/830949/3934883/3935096/home.html?nodeid=4451259&vernum=0
http://www.ilo.org/public/english/employment/multi/corporate/iso.htm%EF%BC%9B%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80%E3%80%80http://isotc.iso.org/livelink/livelink/fetch/2000/2122/830949/3934883/3935096/home.html?nodeid=4451259&vernum=0
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RIREZNASIRL | S RHAE 72030, FEERAV R A A W3~ /IL TV VD, ZOEIR T, CSR Europel3EU Commission
DAE FIZBH7H0, bITRTVEBA T, A DI EEFE R TS,

—77.EU CommissiontZxfLC, CSROFRS, ZDOMHES, WEESARIAL , @SxAV B MiasRD7IaH 0, [ATLEEE 15 6a
DA > CND, BAREDREEFET-H3, CSRIZEDINTHWRA, HIEEL, ZLTEDIDNTHHNNTNED #EU Com
mission{ZHI>THHIZENHR  (pro-active model) ,

ZoDAth,, High Level Meeting A BHIEEL . EURBINO S EBUORFEDOREFAAE T, CSROHEE, $EBIA1 T T %, Fe, Mult
Stekeholder Forum ~ZIIL, CSRDTEFE T 147l T D, 2T LITBHESHL, ARL TSI 2 R, RIEEEH /7558
BTN,

EU ICRITDH#ET-bOER

DBEFAN, FEIIZ, CSRA ST IZEWIATS,

@II IO TE D% A A B E 2 (EUBINORERERE, 2L T, EUBSMOREINELD).,

@ FFUTIITHCSREA N 1 ND, IR E BT T/ VEF oy B L O A TR0 D,

@EUSN BRSO D160, 20094E(213, EU Japan Dialogue (% 3777 HE[ 1, Toyota, Epson, Sony 72273, European Alliance ~
DY AR—FMRIL TS,

“—"7—R{, social inclusion, direct contact, continuous dialogue., public-private discussion, practical solution, innovation, competitiveness,
growth & job

(2) European Academy of Business in Society (EABIS, Belgium). . ... http:/ww.eabis.org/shttp:/www.eabis2008.info/reference.asp

CSR Europe?Ss¥ L L7=Af5E7 /v —7", 200849 H 12, 57181 H OOEABIS Colloquium2SBRIEESA L, 20044 & 8 2 HB IR elE]
Milton Keynesi ZEE 7=, HHERNE T F A A7 — LBIRHE CTHY, FHEFMCSREHEE D4 130 DB NE Th-oT=,
T =1L EDOIHNUTCSRES IR (integrate, embed) SHE25)5CTHY, T OREESZEH DS 1 &b T -
7o (] 254FRTERICHE T AAHIR L QUNDTZTFOARZENZL N, 728), 723, TEDIDNT 2 DR INFITHL T, B2 55K
AT S EN I ST IO, ARSI T AEARIE T DL T, BB LIS - 5~ TR fih
B DEFEMA (FAUTEEED) b LD T, ZOHIT, EVRA AT —/NTIBITDHE I T, (Ml & NOfiffE#iz
IS D) &V D LERIET COZA MDMEIMZ RN I S 1R, PR E Th-oT2,

fENBY AL TIE, TEDIINZL T R RV DNTEEETZN, Z5 THHNOIZ, 1708 | CSREJIZHES DM E ) o
200>, EIRARTEICAE GO LB RE THLINTELT, 728 D1EKIT, CSROEFRDEHMID7220EEHIT, 145
BHENTEDLEBZHTE, LTNEB R DT DDA HE IREEE D723, TR T, a7 AZI\ VT, CSROER
BRI, B NDSERIZICSR I ZEIIEL , D\ NI CSR &V WIS EERAEE L QDA Z 7)o, O,
corporate citizenshipZ- i J AU, iEST=b DI o7 b LAV Y, anax 7 2O, By ar OB LTED I diE i
INZANZ DD, BRI IER D720 DRI 20T, b, T—~ D ERD B> TOBLONREL B ERDED
W2 IR T, Fm, AR LU COMITIIST=H D03 %< | stakeholder<chuman rights?) SO CE LA THHDIL, 7—
~ s, AlRlE RS-0 o7, 12721, A5 +—F/1 Corporate Govermance—the Intemational Jourmal of Business in Society
(2008) (T4 T\ 7 IR iR ST BRI (TR) .
O I | DBLEHNHCSREHEZ Datkdr (=CSREMEREI T LB RIC T2 S, M AELERICBHRI DD EARZ D R
Business Responsibility for Human Rights(BRHR)) &L"Cl: &, Intemational Conference on Corporation Social Responsibility, Business
Responsibilities for Human Rights, and Intemational Law7) 3 H &% (2008411 H 7H , 23— CTRIETE) . D0, CSR
DREZ TR ORERORIEE L THEZ . B251500EL T, EABISNO 7 11271 Diversity Management and Business
Schools| %73 H =414 (http:/Amwwv.eabis.orgleducation/business-case-for-diversity.html),



http://www.eabis.org/
http://www.eabis2008.info/reference.asp
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3. <HIL-EH B> .. FRILONPORIEDHLR
(1) Vlerick Leuven Gent Management School
HEx72h35, AACSB Intemational (www.aacsh.edu) (| ZJ-> T, the Best Business Schools in the World” | Z5EE 417 (accrediited) B2 1A
A=)V 8D, T1VF=7 502, "Ethics and Corporate Social Responsibility” 773, MEELH L GHLAMA AL TV VA, EU
Commission, E & | DR REGh, Gl T D, 514, T EH T _ERFTHD,
(2) Katholieke Universiteit Leuven (KUL, Belgium). . . http:/www.aw.kuleuven.be
SOT LRI APIRFTED, CSR-COET R =2 M TH1, CSR EuropedD./— LA MDA D T VD, BV ARAT—
A ASSEDIFRINITINT, CSRIFTUMEREH L7072 (SZRRAT, 94504, 1HNEH ET), A%, CSREVOMES
DORFZARET D130, Fa5TDMIELTh, FAEBS0ES H & OB oA E e el 2l T AT —23vL
B —D I NDZ L TR TNV,
(3) University of Oxford, Said Business School (UK). . ..... httpz/www.sbs.ox.ac.uk/research/Corporate+SociaH-Responsibility/
T99BLEBANLDHTN TR A AT —/L T 300N, CSREB )12 NV TIY, AP EHIRIATHIL TS (7=712T
K a—RR]), T AT NI LREAT D & DA TR DO T TH5E \, CSRIVIAL WS T HReputationdDl] %
HINEL T BEFTbOHE | FAEDHE 1 NV TS, 77 N—RIZEIS 258 EL T, DrNeil, S5O m -
OHEEFAZE L CDr Brown) s i A -2,
(4) University of Cambridge, CPI (UK).. ... http:/www3.cpi.cam.ac.uk/about_cpi/news/cambridge_sustainabili X
http:/Awww.careers.cam.acuk:999/students/csr.asp
http:/www3.cpi.cam.ac.uk/about cpimews/cpi and_the evolution of csr.aspx
V==Ll AR Z DB A B FEUTEEREE, Sttt AR 207058 EE IO SELZEN B,
(5) University of Cranfield (UK)
THELHRRLDS, AACSBORELSTC VD, 2008FEDEABISFED ML THY, FEA, EU CommissiondDRh
FLIZEZHF72L  EU ComissionkD- 2727308 b iRl WREFLNR LD, Ak, TER T ERFTHD,

k ZOML, /T4 A DREFEDICCSR  (htipAwwv.nottingham.ac.uk/business/l CCSR/researchiresearchPhilosophy.himl) 7731541 C0 VA28,
EABISX°EU Commissionk0D-2727301 3720 b SEREI IFNOIVTRH T, TOREMTIE, ORI LRI Thadoc iz 5 (5
[RIOFHAN ZdoT= > T R 2T NG AT DD, &I T7),, 72721, 200856 A i1 3BTk
(ERIEEREASELTZDY, ZHHITOUTh, &N ENDT7)

sk Fio, TUNT—F REFFEFERGEAILTZ03, CSRIZOV T, GCIZOU N Th, 720V SR ChB R 78 o7, 72771,
Universiteit Antwerpen Management School (UAMS) <> Faculteit Toegepaste Economische Westemschappeni ., SEROAACSBORREZS
QNS DI, —T 7 REAEFEERAIEL, S50 (Dean Vanorshoven) 5612, GCL 2 —DU—7 Ly NeTaITT-,

(6) International British Leaders Forum (IBLF, UK)

VU EOHEEHEICH LT, NGO, NPOL LT, 1IBLFDFENDD, AREZRFE L L7 Voluntary Principleon
Securiiesand Human Rights D 3 —12 w3t vz, Bl m— YL a7~ EOBHRDHIEVY (Global Compact UK, =
DIE7>, IBLF Hong Kong ZHEHE) NGOMIATH 5, FHT, AHERTE (ZDIFh, Frgegghe, FEBIIE) (TR
KA TND, MR IE 300 OGO & MRS L7z, B389 (local-driven) , %
LT3R (practical) 72C S RIEEZ > T %, MERTESLCERRIEIZIOMET IO, 77 m—F LU T, 58
Jif, 43, EU Commission L5E (partnership, work together) 2 FEARL QU D, 97805, FEURIL, K2 (standard) SRS
(quidance) A7 L, F NSRS (regulatory framework) 2-1E2,EU Commission | X7 —4#~— A& i7°%, 3134
HCSRUAR—N T LI, A AR NI — 2R L | RRBRODAHADY; (leaming platform) 253172, LV 7oz B HEL T
VD, AU, TR (=T, AN Zadis Tl 37 SEERTADBINL Trlird 54972, % AR (personal) 1845 T
%, CSR Europe 3352 (leaders) DILRITS > TEY,, (B2 (reputation, evaluation) Z-H5A U TV VADIZHL T, IBLF 1,
BT o A—N BT A EHE (rust) OEERE B AL QDA I,


http://www.law.kuleuven.be/
http://www3.cpi.cam.ac.uk/about_cpi/news/cambridge_sustainability_resea.aspx
http://www.careers.cam.ac.uk:999/students/csr.asp
http://www3.cpi.cam.ac.uk/about_cpi/news/cpi_and_the_evolution_of_csr.aspx
http://www.nottingham.ac.uk/business/ICCSR/research/researchPhilosophy.html
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4. EEEGEIS TR —
(1) <A>DRREDD

<Gl R >
(ODepartment for Business, Enterprise and Regulatory Reform - http:/Amwwv.berr.gov.uk
O Degpartment for Work and Pension

<EU, [ElHBH >
(OEU Commission, Employment, Social Affairs and Equal Opportunities http:/ec.europa.eu/employment _social/soc-dial/csr/index-htm
(OEU Commission, Enterprise and Industry — http://ec.europa.eu/enterprise/csr/ereblereb_enhtm

(OEuropean Investment Bank - hitp:/Amwv.eib.org/
OILO  http/Amww.ilo.org/publiclenglish/region/eurprobrussels;;

(2) <FL>DEEEND

CSREurope  http:/Anwwy.csreurope.org
Ethical Corporation  http:/Amwwv.ethicalcorp.comycsr/

(3) <HSL>DFR - - 5B
<WE - ZBOEHERS >

@

Said Business School (University of Oxford)  http:/Amwv.shs.ox.ac.ukiresearch/Corporate+Social+Responsibility/
CPI() http:/Amwwa3.cpi.cam.acuk/about cpifews/cpi_and the evolution of csr.aspx

ICCSR (the University of Nottingham)  htip:/Amwwv.nottingham.ac.uk/businessICCSR/

Cranfield University , School of Management  hitp./Amvww.cranfieldonline.com

@ IUL¥—
Vlerick Leuven Gent Management School. . .. hitp:/Avww.vierick.befenvhomehtml
Katholic University of Leuven. . .. http:/Avwv.kuleuven.be/onderwijs/aanbod/opleidingen/E/SC_50269104.htm

<NGO>

The Voluntary Principles on Security and Human Rights http:/Avwwvoluntaryprinciples.org/principles/index.php
International Business Leaders Forum (IBLF)  http:/Amwwv.ibif.org

Business inthe Community  htp/Amwwv.bitc.org.uk

Business for Social Responsibility - hitp:/Amwwbsr.org

Institute of Business Ethics (IBE) http:/Amww.ibe.org.uk/

Institute of Businesss Ethics (IBE) http:/Amwwy.ibe.org.uk/

EABIS Colloguium  http:/Amwv.eabis2008.info
Ethical Corporation Conferences—Industry-led-conferences in the field of corporate social responsibility and business ethic « «
htp:/Avvww.ethicalcorp.conv

2nd Annual European Anti-Corruption Summit 6-8 October The Hague



http://www.berr.gov.uk/
http://ec.europa.eu/employment_social/soc-dial/csr/index.htm
http://ec.europa.eu/enterprise/csr/ereb/ereb_en.htm
http://www.eib.org/
http://www.ilo.org/public/english/region/eurpro/brussels
http://www.csreurope.org/
http://www.ethicalcorp.com/csr/
http://www.sbs.ox.ac.uk/research/Corporate+Social+Responsibility/
http://www3.cpi.cam.ac.uk/about_cpi/news/cpi_and_the_evolution_of_csr.aspx
http://www.nottingham.ac.uk/business/ICCSR/
http://www.cranfieldonline.com/
http://www.vlerick.be/en/home.html
http://www.kuleuven.be/onderwijs/aanbod/opleidingen/E/SC_50269104.htm
http://www.voluntaryprinciples.org/principles/index.php
http://www.iblf.org/
http://www.bitc.org.uk/
http://www.bsr.org/
http://www.eabis2008.info/
http://www.ethicalcorp.com/ethicseurope/
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Central and Eastermn Europe Corporate Responsibility 13-14 October Prague
The Stakeholder Engagement Summit 13-14 October Barcelona
The 3rd Annual Ethical Supply Chain Summit 16-17 October Berlin
The 2nd Annual CR Reporting Summit 24-25 November London UK
The Environmental Strategies Summit 25-26 November Amsterdam
The Water and Business Summit 26-27 November London

5. SCHR- R ) — s

(1) R

<BfF>

htp/AMww.csr.gov.uk;

hitp:/Amww.sustainable-development.gov.uk/

hitp://search.berr.gov.uk/kbroker/berrberr/search Isim?sr=0&nh=10&cs=utf-8&sc=di?&sm=0&mt=1&t0=0&ha=66/ &at=csr

<FH>

ClPsee--- htip:/Aswwwy.careers.cam.ac.uk:999/students/csr.asp
Said- « - - hitp:/Awwv.shs.ox.ac.uk/reputationy
ICCSR: - + http:/Amawv.nottingham.ac.uk/business/ICCSR himl

(2) EURgE

EU Commission + + -+

“Communication’” 2006 March; 2002 July; 2001 July - - - http:/ec.europa.eu/enterprise/csr/policy.htm
*“European Responsible Entrepreneurship Bulletin™ « + « « hifp:/ec.europa.ew/enterprise/csriereb/ereb_en.him
7o e/ b

“Laboratories”

“Alliances”

“High Level Meeting”  http:/ec.europa.eu/employment _social/soc-diallcsrhlg_meetingshtm

“Multi Stakeholders Forum”

EABIS: -« -+ hittp:/Amww.eabis.org/research-projectsirole-of-govermment-deliverables-3.html
Public Library and Public Community - « « - hitp/Amwv.eabis.org/intranet ;
http://intranet eabis.org/dotim/clubs/public/one-community’2paged65fnum=1

(3) FfTamL (BERETED b DDS)

David Grayson & Tom Dodd, “Small is Sustainable” A Doughty Centre for Corporate responsibility Occasional Paper .

Jeremy Moon, Theorising CSR (research paper); “Govemment as a Driver of Corporate Social Responsibility” ICCSR Research Paper Series (2004).
Wayne Vissen, The A to Z of Corporate Social Responsibility

Charlotte Villiers, Corporate Reporting and Company Law (2001, CUP)

Jenifer A Zerk, Multinationals and Corporate Social Responsibility —limitations and opportunities in intemational laww (2006, CUP)

Corporate Accoutability (2007, CUP)


http://www.ethicalcorp.com/csr/
http://www.ethicalcorp.com/stakeholder/
http://www.ethicalcorp.com/supplychain/
http://www.ethicalcorp.com/reporting/
http://www.ethicalcorp.com/ebs/
http://www.ethicalcorp.com/water/
http://www.csr.gov.uk/
http://www.sustainable-development.gov.uk/
http://search.berr.gov.uk/kbroker/berr/berr/search.lsim?sr=0&nh=10&cs=utf-8&sc=dti2&sm=0&mt=1&to=0&ha=667&qt=csr
http://www.careers.cam.ac.uk:999/students/csr.asp
http://www.sbs.ox.ac.uk/reputation/
http://www.nottingham.ac.uk/business/ICCSR.html
http://ec.europa.eu/enterprise/csr/policy.htm
http://ec.europa.eu/enterprise/csr/ereb/ereb_en.htm
http://ec.europa.eu/employment_social/soc-dial/csr/hlg_meetings.htm
http://www.eabis.org/research-projects/role-of-government-deliverables-3.html
http://www.eabis.org/intranet
http://intranet.eabis.org/dotlrn/clubs/public/one-community?page%5fnum=1
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