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The 21st century is considered to be the age of human rights culture. Human rights should be one of the common values of
governments, markets and civil societies all over the world. “The Global Compact” will be one of the common platforms in East
Asia in this new century.

The Global Compact Research Center, Japan (GCRC) was launched at Boissonade Institute of Modern Law and Politics, Hosei
University in December 2007 and restarted in April 2013. The Center's mission is to make academic contributions to corporate
social responsibility (CSR) activities in Japan, East Asia and abroad through comparative researches, which mainly focusing on
the following five topics. Since its establishment in 2007, the Center has been engaging in joint research projects among
researchers in China, Japan and Korea to promote understanding on Global Compact, human rights, gender equality and CSR
in society. It is our honor to introduce ourselves and our results of latest research activities to the world leaders on CSR and the
Global Compact.

We appreciate kind supports and strong cooperation from researchers and friends within and/or beyond Japan for both our

achievements and future activities.

Director : SUGAWARA Emi (Dr.), Associate Professor, Osaka University of Economics and Law
Researchers: JIN Dan (Ms.); KANEKO Masayoshi (Dr.), Associate Professor, Kanagawa University; ONISHI Sachiyo (Dr.), Professor, Ritsumeikan
University; SUGAWARA Yuka (Ms.); TSUCHIYA Hitomi (Dr.), Lecture, Hosei University; YAMADA loko (Ms.); YAMAGUCHI Akiko (Ms).

Research Topics Research Results

1.Global Compact 1.Publications & Translation

With fifteen-year engagement, the UN Global Compact have developed EBASHI Takashi, LEE Won Jae and YANG Bin ed., “Being Responsible in
initiatives on four areas (human rights, labour standards, environment and East Asia: CSR Practices of Global Compact Members in China, Japan and
anti-corruption) and Post-2015 Development Agenda, and enhanced its
activities with local networks. Also the improvement of the quality of
performance by participating companies has been further targeted. We have

continuously been focusing on the UN Global Compact.

Korea", Hosei University Press, 2011

Emi Sugawara, “Guidelines on Corporate Responsibility for Human Rights” ,
Kaiho Shuppan Sha, 2013 (in Japanese only)

GCRC, “Enhancing Businesses through WEPs Support:

Questionnaire Response Results from Japanese WEPs Participants “, 2013,
http://gc-re.org/repo/130429/GCRC_Enhancing_Businesses_through_WEPs_Support.pdf
UN WEPs Team, “UN Global Compact Communication on Progress:

2. Business and Human Rights
The approval of Guiding Principle on Business and Human Rights by UN
Human Rights Council in 2011 has raised increasing interest in the impact of

co;polratt)e Iact|v:::|es or; hl.fman r|gr;ti. We oblsirve and analyze local, regional Four Gender-specific Questions (Japanese translation, 2014)" |
and global trends on business and human rights. http://www.weprinciples.org/Site/CommunicationOnProgress/

3. Women’ s Empowerment Principles (WEPs)

The WEPs promote opportunities for companies to incorporate gender 2.Participation in UN Conferences
equality and women’ s empowerment in their activities and market strategies UN Global Compact Leaders’ Summit (2013)

for corporate development itself, engaging with workers, suppliers, investors, UN Forum on Business and Human Rights (2013)
local communities, civil society and governments. Collaborating with UN WEPs Annual Event (2009-2015)

WEPs Team, we have engaged in research on women’ s empowerment and .
3.0pen seminars

gender equality in business activities. “Make Business & Communities Grow with UN Global Compact” , co-hosted

4. Guidelines on Corporate Responsibility for Human Rights by Gender Equality Bureau of Cabinet Office, and held in Tokyo, Yamagata
The understanding of the importance of human rights as corporate social and Kitakyusyu in Autumn 2012 with video message from Mr. Georg Kell, the
responsibility (CSR) is increasing. We are involved in development and Executive Director of the UN Global Compact.

update of guidelines on corporate responsibility for human rights,

“Make Business & Communities Grow with the Women’ s Empowerment
collaborating with our research partners in the world.

Principles” , co-hosted by Osaka Gas, and held in Osaka in Dec. 2014
5. Third-Party Evaluation on the WEPs (planned in Tokyo etc in 2015)

Good practices by companies in Japan are not explored well. We conduct
research on these companies, and publish our independent third-party
evaluation on the company’ s practices on the WEPs.
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