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COPDIRHE>BIEDFR R (GCEMEXE)

Women's Empowerment The COP describes policies and practices related to supporting
women's empowerment and advancing gender equality in the
workplace

v" Achieving and maintaining gender equality in senior management and board
positions

v" Achieving and maintaining gender equality in middle management positions
v Equal pay for work of equal value

v" Flexible work options

v Support for pregnant women and those returming from maternity leave

v" Creating and maintaining workplace awareness of gender equality and,
inclusion and non-discrimination for all workers

v Other established or emerging best practices

Education and training opportunities for community stakeholders

Access to child and dependent care

B he Global Compact Research Center. Jan: 1
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